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Campus Security Act (J. Clery) 
The Campus Security Act requires 
colleges to report campus crime 
statistics and security measures to all 
students and employees by October 1 
of each year 
Campus Accountability 
& Safety Act 
Promotes transparency between 
higher education and law 
enforcement by sharing information 
about certain serious crimes  
Campus Sex Crime Prevention 
Act 
Any sex offender registered under 
state law must provide notice of 
enrollment or employment at any 
institution of higher education. 
 

 
Registered Sexual Offenders: These 
Federal Acts promote transparency 
between Institutions of Higher 
Education and Law Enforcement by 
reporting registered sex offenders 
(RSO) and crime statistics to students 
and employees.   
 
These notifications are provided for 
the safety and security of college 
faculty, staff, and students.  This 
information should not be used to 
harass or discriminate against the 
offender. 
 
The goal is attention and awareness, 
not alarm. 

 
Q: What are my responsibilities in 
having a RSO in my class?  
A: In most cases there is no need to 
do anything; the information you are 
given may guide you in choosing 
course content, shaping your class 
discussions, handling group projects, 
etc. 
Q: I’m not comfortable with a RSO in 
my class, may I ask the student to 
withdraw? 
A: No, however you may want to 
speak to Public Safety, Director of 
Human Resources or the Dean of 
Students for guidance in risk 
assessment and an appropriate plan 
of response. 

  

COMPLIANCE SERVICES 
 

 

2.5.2 Student Conduct Code 
 

Complaint Process: In our efforts to 
diffuse student complaints at the 
initial contact and provide the 
student with quick and accurate due 
process we are modifying our 
current complaint management 
model to blend Student Affairs and 
Academic Affairs so we work as a 
team… 
 
• To diffuse the complaint at the 

lowest level 
• To provide timely responses to all 

key stakeholders 
• To be transparent to all key 

stakeholders 
• To provide the student with due 

process at all levels 
• To document all communication 
 
The goal is to protect the campus 
community and foster a safe, non-
threatening academic environment. 

Complaint Investigation Process 
1. Informal discussion with faculty 
Meet with student to resolve 
complaint; it not… 
2. Write up formal report-faculty 
Use the Complaint Management 
Investigation Form during the formal 
interview; it will keep you focused 
and organized. 
3. Investigation-Deans/VP’s 
An inquiry into the type of complaint 
and what policy/regulation was 
violated. 
4. Interviews 
The Interview template will keep your 
notes on key stakeholders in one 
place. 
5. Report 
Email (informal) or letter (formal) is 
sent to student with resolution; 
communicate all findings to key 
players  
6. Sanction 
May include warning, probation, loss 
of privileges, restitution. Department 
Chairs, Deans or Vice Presidents may 
intervene at this level. 
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Title IX of the Education 
Amendments Act of 1972 
 
Family Educational Rights and 
Privacy Act (FERPA) 
 

Transgender Students:  Transgender 
students are protected from 
discrimination under Title IX and have 
privacy protection under FERPA. 
 
In order to comply, it is important for 
faculty to have guidance in working 
with transgender students 
 
The goal is to foster a learning 
environment of inclusion, where all 
students feel safe and welcomed to 
learn. 
 
Understanding Transgender Students 
 
 

Q: What accommodations do we offer 
our transgender students? 
A: Mesa Community College offers 
inclusive restroom facilities to persons 
who feel most comfortable using 
single-user restrooms.  The restrooms 
are clearly labeled with “restroom” 
signs and provide barrier-free, single-
user facilities throughout the campus. 
 
Locations for these restrooms are on 
the Compliance Services website. 
 
 

  

FACULTY TRAININGS 
 

 

Title IX of the Education 
Amendments Act of 1972 
 
Americans with Disabilities 
Amendments Act 
Pregnancy could fall under the 
ADA as a temporary medical 
condition if there are any 
complications, related 
conditions or circumstances 
impacting the students’ ability 
to complete the requirements 
of the course. 
 
MCC has two (2) designated 
rooms on campus for nursing 
mothers… 
 
S/D: Paul A Elsner Library, 204 
R/M: Palo Verde, 212 
 

Pregnant/Parenting students: are 
protected from discrimination under 
Title IX and should not be treated 
differently based on their sex.  This 
protection extends to the health of 
the baby and it is suggested to be 
mindful of parenting male students. 
 
Faculty are encouraged to work with 
these students regarding attendance, 
temporary accommodations and 
successful course/program 
completion. 
 
The goal is to ensure that all 
pregnant and parenting students are 
not faced with discrimination as they 
strive to stay in school. 
 
Working with Students who are 
Pregnant and/or Parenting 

Q: How do I accommodate a pregnant/ 
parenting student? 
A: Students must self-identify and 
work with DRS* in advance of their 
need.  Accommodations are arranged 
between DRS, Student, Instructor. 
 
Examples of accommodations: 
• Flexible attendance 
• Rescheduled dates of homework 

and exams 
• Adjustments made for 

environmental hazards, i.e.: 
Chemistry, Biology, Welding, 
Vet. Tech. 

• Receiving an incomplete and 
retaking the class with no 
financial or academic penalty 

 
*Disability Services stores medically 
sensitive documentation for students 
regardless of disability status. 
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Title IV of the Civil Rights Act of 
1964: Desegregation of Public 
Education 
…prohibits discrimination on 
the basis of race, color, and 
national origin in programs and 
activities receiving federal 
financial assistance. 
 
MCCCD Non-Discrimination 
Policy 

Students & Religion: The law 
protects not only people who belong 
to traditional, organized religions, 
but also others who have sincerely 
held religious, ethical or moral 
beliefs, including those who do not 
subscribe to any religious belief, 
i.e.: atheism. 
 
Students of faith who have religious 
practices and needs are protected 
from religious discrimination under 
the Title IV of the Civil Rights Act. 
 
The goal is to foster an environment 
of religious inclusion where students 
of faith and sincerely held beliefs 
may be welcomed and supported. 
 
Reflection Rooms: MCC has two (2) 
designated rooms on campus for 
religious needs and practices… 
• S/D: Paul A Elsner Library, 371 
• R/M: Palo Verde, 212 

Q: What would an accommodation 
look like? 
A: Rescheduling an exam or giving the 
student a make-up exam; allowing an 
individual or group presentation to be 
made on a different date; letting a 
student attend a different discussion 
section for the same class that week; 
adjusting a due date, or assigning the 
student appropriate make-up work 
that is intrinsically no more difficult 
than the original assignment. 
 
Q: What is the process for requesting 
a religious accommodation? 
A: Students must make a written 
request to the faculty within one 
week of the requested absence; 
faculty will submit the request to their 
Chair or Dean; the request will be 
reviewed and responded to within 48 
hours. 
 

  

ACCESSIBILITY RESOURCES 
 

 

Drug-Free School and 
Communities Act (DFSCA) 
 
Drug-Free Schools and 
Communities Act Amendments 
of 1989 was passed as part of 
the reauthorization of the 
Higher Education Act and 
requires institutions of higher 
education that receive federal 
funding to execute a drug and 
alcohol abuse prevention 
program for its campus 
community. 
 

DFSCA: In order to be in compliant 
with this Act, Mesa Community 
College provides prevention 
programs, alcohol-free environments 
and a clear code of conduct and 
sanctions for violations. 
 
Contact MCC Counseling Services for 
more information:  
S/D: 480-461-7588 
R/M: 480-654-7720  
 
The goal is to foster a drug and 
alcohol-free campus while providing 
resources to those in need. 
 
 
 
 
 

Q: What is MCC doing to support 
DFSCA? 
A: MCC Counseling Services provides 
alcohol-free events and environments 
for students to engage in… 
- IGNITE 
- PEERVENTION Volunteer Program 
- Nonalcoholic beverages 

promoted at events 
- Standards of conduct and 

sanctions 
- Counseling services 
 
Complying with the Drug-Free Schools 
and Campuses Regulation 
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MCC Assessment Care Team 
 
The Assessment Care Team at 
MCC is an academic and 
behavioral support network for 
faculty, staff and students. 
 
Team members include… 
• MCC Police Department 
• Counseling Services 
• EARS 
• Faculty 
• Compliance Services 
• Student Affairs 

 
Adopted from the National 
Behavioral Intervention Team 
Association (NaBITA) Model   
for risk assessment. 
 

 

Q: How can I get more information on 
the Assessment Care Team? 
A: 
• Schedule an Awareness Session 

by contacting Compliance 
Services, 480-461-7817 

• Visit our website 
• Watch our screencasts 

 
Q: How can I get more information on 
EARS? 
A: 
• Schedule a training, Student 

Success Services, 480-461-7212  
• Visit their website 

 
 
 

We need to ACT with a purpose. 
 
 

  

FEDERAL REGULATIONS 
 

 

Freedom of Expression/ 
The Right to Free Speech 
 
HB 2615 prohibits a community 
college or university from 
limiting any area on campus 
where free speech may be 
exercised, subject to 
reasonable time, place and 
manner restrictions  
 
HB 2548 prescribes penalties 
for a university or community 
college unlawfully restricting a 
student’s right to speak. 
 
MCCCD Administrative 
Regulation 2.4.14: Use of 
College Grounds by Affiliated 
Users  (scroll to bottom) 
 
 

Free Speech: As faculty, you can set 
limits on the guest speakers or 
activities for your classroom based 
on course content 
- if the guest/activity fits within 

the parameters of the course 
- if the guest/activity will not 

create a disruptive influence on 
the educational environment 

The college may place limits on free 
speech on campus only if the 
expression causes a “substantial 
interference”, i.e.: 
- Disrupts instruction/academic 

pursuits 
- Blocks access to buildings 
- Disrupts administrative activities 
- Disrupts scheduled events 
- Impairs health/safety of people 
- Poses a threat to public safety 
 
Free Expression and the First 
Ammendment 

Q: A student in my class was upset 
because I asked him to stop holding 
political debates before class.  These 
informal and spontaneous meetings 
often interfered with class start times.  
Am I violating his rights?  

A: No.  Spontaneous or planned 
expression may occur in an area that 
is determined by the college to be a 
common area that is publically 
accessible. Classrooms and/or 
administrative offices are not in this 
category.  In addition, these meetings 
were disrupting instruction/academic 
pursuits.  Suggesting optional meeting 
places is a good recommendation. 

The goal is to protect the rights of our 
students in expressing their ideas and 
beliefs in the manner in which they 
choose. 

 

MCC Police 
Crisis 

Management 
Team 

 
 

Campus Safety 
Authorities 
Data Mining 

 
 
 

EARS 
EARS Liaisons 

 
 

Expanded Teams: 
Tutoring, DRS, 

Counseling, 
Veteran’s, Career 

 
 

 
First Responders: 

faculty/staff 
Goal: to diffuse at 
the lowest level 


